
LETTER OF AGREEMENT 
BETWEEN THE 

SOUTH LYON BOARD OF EDUCATION 
AND THE 

SOUTH LYON 
MICHIGAN EDUCATIONAL SUPOPRT PERSONNEL ASSOCIATION (MESP A) 

Article VIII.D (Add language) 
Paraeducators who voluntarily transfer into a position which is designated as "specialized" (see 
M) shall remain in that position for two years before becoming eligible for another transfer, with 
an understanding that the expected commitment is for three years. 

Article VIII. M. (New language) 
Specialized Paraeducator positions 

1. A paraeducator position may be designated as "specialized" if it meets all of the following 
criteria: 

a. The need for assignment of a lead paraeducator for a specific student has been 
determined in the student's IEP. 
b. The student's needs dictate that the paraeducator receive specialized training by an lSD 
(Intermediate School District) or outside agency. 
c. The student's need for assignment of a consistent lead paraeducator is expected to 
continue over multiple years, grades, and/or buildings. 

2. Before a paraeducator position is posted with the "specialized" designation, the job description 
will be reviewed by MESP A leadership. 
3. A position designated as "specialized" requires the paraeducator to commit to additional 
training and to the assignment as the lead paraeducator for a specific student with specialized 
needs. 
4. The paraeducator would be expected to commit to the position for three years and would 
follow the student from grade to grade or building to building. 
4. Compensation for this position will include a stipend of an additional 15% of the hourly wage 
at the paraeducator' s current step. 
5. If the need for the position would cease due to a change of status of the student or program, 
either during or after the initial three year commitment period, administration will do one of the 
following: convert the position into a non-specialized position or terminate the position. In the 
case of conversion, the stipend would cease to be paid. If the position is terminated, the 
provisions in Article XIX (Reduction in personnel, layoff, and recall) would be followed. 
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